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We would like in this issue to look 

at ‘RESPECTRESPECTRESPECTRESPECT’ in our work environ-

ment at Woodlands Hospital. 

We would all agree that to be able 

to perform well at work we need 

an environment that allows us to 

do our best. All workers have the All workers have the All workers have the All workers have the 

right to be treated with dignity and right to be treated with dignity and right to be treated with dignity and right to be treated with dignity and 

respect.respect.respect.respect.    

Respectful workplace behavior Respectful workplace behavior Respectful workplace behavior Respectful workplace behavior is 

courteous, considerate and com-

passionate. It supports and recog-

nizes the value of all people and 

affirms personal worth. 

Some examples of disrespectful Some examples of disrespectful Some examples of disrespectful Some examples of disrespectful 

workplace behavior include:workplace behavior include:workplace behavior include:workplace behavior include: 

Abuse/ misuse of management/ 

Supervisory authority 

Unwelcome remarks, slurs, jokes, 

taunts 

Unwelcome comments about per-

sonal appearance 

Participation in gossip or rumour 

mongering 

Displays of anger 

Practical jokes that embarrass or 

insult 

Unwelcome physical contact 

Patronizing or condescending be-

havior 

Vandalism of personal property 

Abusive language, unnecessary 

swearing 

Written or verbal abuse including 

threats 

Undermining supervisory/ man-

agement authority 

Discrimination and discriminatory Discrimination and discriminatory Discrimination and discriminatory Discrimination and discriminatory 

harassmentharassmentharassmentharassment    

DiscriminationDiscriminationDiscriminationDiscrimination is unfair and differ-

ent treatment of an individual or 

group whether intended or not. 

Discriminatory harassment Discriminatory harassment Discriminatory harassment Discriminatory harassment is abu-

sive or demeaning treatment of 

persons based on: 

Race, Colour, Ancestry, Place of 

origin, Mental or physical disability 

Sexual orientation 

Retaliation- this is if negative ac-

tions  are taken against you in the 

workplace because of your partici-

pation in a complaint. 

Sexual harassmentSexual harassmentSexual harassmentSexual harassment    is unwelcome 

comments or conduct of a sexual 

nature. It might be when a reward 

is offered or perceived to be of-

fered for a sexual favour 

A threat is made or perceived to 

be made for refusing to comply 

The effect of one’s conduct or 

comments results in an intimidat-

ing, hostile or offensive workplace 

Examples are: 

Unwelcome remarks, questions, 

jokes or innuendo 

Taunting about a person’s body or 

sex 

Leering, staring or making sexual 

gestures 

Unwanted touching, pinching, hug-

ging, kissing or rubbing 

Persistent unwelcome invitations 

or requests 

Personal harassment Personal harassment Personal harassment Personal harassment is objection-

able conduct or comment directed 

towards a specific person which 

serves no legitimate work purpose 

resulting in a negative work envi-

ronment. 

Examples: 

Threats, bullying, coercion 

Actual or threatened assault 

Nasty gestures or actions 

Practical jokes that cause awk-

wardness or embarrassment 

Steps you can take if you experi-Steps you can take if you experi-Steps you can take if you experi-Steps you can take if you experi-

ence disrespect/ harassmentence disrespect/ harassmentence disrespect/ harassmentence disrespect/ harassment    

Do not ignore the problem think-

ing that it will go away 

Do not feel guilty. You are not to 

blame 

Speak up. Tell the other person 

that their behavior is embarrass-

ing, humiliating or otherwise both-

ering you. 

Speak to your Supervisor if the 

behavior does not stop or if you do 

not feel comfortable speaking to 

the person directly. 

If necessary lodge a formal com-

plaint. 

Persons who can be guilty of har-Persons who can be guilty of har-Persons who can be guilty of har-Persons who can be guilty of har-

assmentassmentassmentassment    include all Staff-

Physicians, volunteers and stu-

dents 

Patients or visitors 

Persons having a  business rela-

tionship with the Hospital-

contractors, visiting Consultant. 

There are things you can do if There are things you can do if There are things you can do if There are things you can do if 

someone feels you have been someone feels you have been someone feels you have been someone feels you have been 

disrespectfuldisrespectfuldisrespectfuldisrespectful    

If someone says your behavior is 

bothering them listen and consid-

er your conduct objectively. This 

might not have been intentional 

however it is your responsibility to 

change your behavior if it is offen-

sive to others even if you do not 

perceive it as such. 

Offer an apology; this alone might 

resolve the issue 

If you have concerns about the 

complaint raised or want more 

information go to your Supervisor 

 



SOME STATISTICS FOR SOME STATISTICS FOR SOME STATISTICS FOR SOME STATISTICS FOR 

January 2012January 2012January 2012January 2012    

DOCTORS MEETINGDOCTORS MEETINGDOCTORS MEETINGDOCTORS MEETING    

Chronic  Pelvic Pain SyndromeChronic  Pelvic Pain SyndromeChronic  Pelvic Pain SyndromeChronic  Pelvic Pain Syndrome––––    Mr. Deen SharmaMr. Deen SharmaMr. Deen SharmaMr. Deen Sharma 

SurgerySurgerySurgerySurgery —182182182182    

Emergency Room Emergency Room Emergency Room Emergency Room     

Patients Seen Patients Seen Patients Seen Patients Seen ----    1785178517851785    

Admissions Admissions Admissions Admissions  ----        108108108108    

Maternity Maternity Maternity Maternity     

Total Deliveries Total Deliveries Total Deliveries Total Deliveries ----    87878787    

Males Males Males Males ----        46464646    

Females Females Females Females ––––43434343    

Normal Delivery   Normal Delivery   Normal Delivery   Normal Delivery   ----    53535353    

Caesarean Sections Caesarean Sections Caesarean Sections Caesarean Sections ----    

33333333    

Neonatal DeathNeonatal DeathNeonatal DeathNeonatal Death––––    1111    

Twins  Twins  Twins  Twins  ----    3333    

PrematurePrematurePrematurePremature––––4444    

BreechBreechBreechBreech—1 

Still BirthsStill BirthsStill BirthsStill Births----1111    

I.C.U. I.C.U. I.C.U. I.C.U.     

Admission  Admission  Admission  Admission  ----    52525252    

Deaths Deaths Deaths Deaths ----    8888    

RadiologyRadiologyRadiologyRadiology    

Xray Xray Xray Xray ––––    1189118911891189    

CT CT CT CT ––––        142142142142    

Ultrasound Ultrasound Ultrasound Ultrasound ––––2267226722672267    

ECHOECHOECHOECHO————146146146146    

Stress Test Stress Test Stress Test Stress Test –26    

PharmacyPharmacyPharmacyPharmacy        

Prescriptions Sold Prescriptions Sold Prescriptions Sold Prescriptions Sold ––––

4444444444444444    

Winners of the Winners of the Winners of the Winners of the 
Kaieteur Raffle Kaieteur Raffle Kaieteur Raffle Kaieteur Raffle 
are   are   are   are       
N/As Shivgobin & N/As Shivgobin & N/As Shivgobin & N/As Shivgobin & 
SmarttSmarttSmarttSmartt    
To the othersTo the othersTo the othersTo the others----    
Better luck  next  Better luck  next  Better luck  next  Better luck  next  
time!time!time!time! 

    NEWS IN BRIEF Nurses Meetings 

R/N– C.C.F –R/N A.Alex 

N/A— First Aid—N?A N.Bisram) 

A blonde on her first visit to Yellowstone National Park said to her guide, 

"Look at all those big rocks. Wherever did they come from?"  

"The glaciers brought them down," said the guide.  

"But where are the glaciers?"  

"The glaciers," said the guide in a weary voice, "have gone back for more 

rocks."  

- - - - -  

In a train compartment, there are 3 men and a ravishing young blonde girl. The 

four passengers join in conversation, which very soon turns to the erotic.  

Then, the young girl proposes, "If each of you will give me $1.00, I will show 

you my legs." The men, charmed by this young girl, all pull a buck out of their 

wallet.  

And then the girl pulls up her dress a bit to show her legs.  

Then she says, "If each of you gentlemen will give me $10.00, I'll show you my 

thighs," and men being what they are, they all pull out a ten dollar bill. The girl 

pulls up her dress all the way to her legs in full.  

Conversation continues, and the men, a bit excited, have all taken off their 

coats.  

Then the young girl says, "If you will give me $100, I will show you where I 

was operated on for appendicitis." All three fork over the money. The girl then 

turned to the window and points outside at a building they're passing. "See 

there in the distance? That's the hospital where I had it done!"  

- - - - -  

It was afternoon in the crowded cafeteria. The elderly matron sitting at the 

counter was obviously upset at the cigarette smoke of the young blond woman 

beside her. Finally the older woman could take it no longer. She turned to the 

blond and bellowed with a loud voice, "Young lady, I would rather commit 

adultery than smoke!" "So would I," quipped the blond, "but you know, there 

just isn't enough time during a coffee break."  

Ultrasound has imple-Ultrasound has imple-Ultrasound has imple-Ultrasound has imple-

mented a new numbering mented a new numbering mented a new numbering mented a new numbering 

system to facilitate their system to facilitate their system to facilitate their system to facilitate their 

clients. This should ease clients. This should ease clients. This should ease clients. This should ease 

the push,  rush and confu-the push,  rush and confu-the push,  rush and confu-the push,  rush and confu-

sion that is normally seen sion that is normally seen sion that is normally seen sion that is normally seen 

tttthhhheeeerrrreeee    

BLONDE SENTIMENTS 



Leptospirosis (also known as Weil's syndrome, canicola 
fever, canefield fever, nanukayami fever, 7-day fever, Rat 
Catcher's Yellows, Fort Bragg fever, black jaundice and 
Pretibial fever) is caused by infection with bacteria of the 
genus Leptospira, and affects humans as well as other 
mammals, birds, amphibians, and reptiles. 
The disease was first described by Adolf Weil in 1886 
when he reported an "acute infectious disease with en-
largement of spleen, jaundice, and nephritis." Leptospira 
was first observed in 1907 from a post mortem renal tissue 
slice. In 1908, Inada and Ito first identified it as the causa-
tive organism and in 1916 noted its presence in rats. 
Though recognised among the world's most common dis-
eases transmitted to people from animals, leptospirosis is 
nonetheless a relatively rare bacterial infection in humans. 
The infection is commonly transmitted to humans by al-
lowing water that has been contaminated by animal urine 
to come in contact with unhealed breaks in the skin, the 
eyes, or with the mucous membranes. Outside of tropical 
areas, leptospirosis cases have a relatively distinct season-
ality with most of them occurring in spring and autumn. 
Causes 
Leptospirosis is caused by a spirochaete bacterium called 
Leptospira spp. There are at least five serovars of im-
portance in the United States and Canada, all of which 
cause disease in dogs (Icterohaemorrhagiae, Canicola, Po-
mona, Grippotyphosa, and Bratislava).  
There are other (less common) infectious strains. Genet-
ically different leptospira organisms may be identical sero-
logically and vice versa. Hence, an argument exists on the 
basis of strain identification. The traditional serologic sys-
tem is seemingly more useful from a diagnostic and epide-
miologic standpoint at the moment (which may change 
with further development and spread of technologies like 
polymerase chain reaction (PCR)). 
Leptospirosis is transmitted by the urine of an infected 
animal and is contagious as long as it is still moist. Alt-
hough rats, mice, and moles are important primary hosts, a 
wide range of other mammals including dogs, deer, rab-
bits, hedgehogs, cows, sheep, raccoons, opossums, 
skunks, and certain marine mammals are able to carry and 
transmit the disease as secondary hosts. Dogs may lick the 
urine of an infected animal off the grass or soil, or drink 
from an infected puddle. There have been reports of 
"house dogs" contracting leptospirosis apparently from 
licking the urine of infected mice that entered the house. 
The type of habitats most likely to carry infective bacteria 
are muddy riverbanks, ditches, gullies, and muddy live-
stock rearing areas where there is regular passage of either 
wild or farm mammals. There is a direct correlation be-
tween the amount of rainfall and the incidence of leptospi-
rosis, making it seasonal in temperate climates and year-
round in tropical climates. 
Leptospirosis is also transmitted by the semen of infected 

animals Slaughterhouse workers may contract the disease 
through contact with infected blood or body fluids. 
Humans become infected through contact with water, 
food, or soil containing urine from these infected animals. 
This may happen by swallowing contaminated food or 
water, or through skin contact. The disease is not known 
to be spread from person to person and cases of bacterial 
dissemination in convalescence are extremely rare in hu-
mans. Leptospirosis is common among water-sport enthu-
siasts in specific areas as prolonged immersion in water is 
known to promote the entry of the bacteria. Surfers and 
whitewater paddlers are at especially high risk in areas 
that have been shown to contain the bacteria, and can con-
tract the disease by swallowing contaminated water, 
splashing contaminated water into their eyes or nose, or 
exposing open wounds to infected water. Occupations at 
risk include veterinarians, slaughterhouse workers, farm-
ers, sewer workers, and people working on derelict build-
ings. Rowers are also sometimes known to contract the 
disease.  
Symptoms 
Leptospiral infection in humans causes a range of symp-
toms, and some infected persons may have no symptoms 
at all. Leptospirosis is a biphasic disease that begins with 
flu-like symptoms (fever, chills, myalgias, intense head-
ache). The first phase resolves, and the patient is briefly 
asymptomatic until the second phase begins. This is char-
acterized by meningitis, liver damage (causing jaundice), 
and renal failure. The infection is often wrongly diagnosed 
due to the wide range of symptoms. This leads to a lower 
registered number of cases than exists. Symptoms of lep-
tospirosis include high fever, severe headache, chills, mus-
cle aches, and vomiting, and may include jaundice, red 
eyes, abdominal pain, diarrhea, and rash. Initial presenta-
tion may resemble pneumonia. The symptoms in humans 
appear after a 4–14 day incubation period. 
The incubation period (time of exposure to first symp-
toms) in animals is anywhere from 2 to 20 days. In dogs 
the liver and kidney are most commonly damaged by lep-
tospirosis. In addition, there are recent reports of a pulmo-
nary form of canine leptospirosis associated with severe 
hemorrhage in the lungs similar to the human pulmonary 
hemorrhagic syndrome. Vasculitis may occur, causing 
edema and potentially disseminated intravascular coagula-
tion (DIC). Myocarditis, pericarditis, meningitis, and uvei-
tis are also possible sequelae. One should strongly suspect 
leptospirosis and include it as part of a differential diagno-
sis if the sclerae of the dog's eyes appear jaundiced (even 
slightly yellow). The absence of jaundice does not elimi-
nate the possibility of leptospirosis, and its presence could 
indicate hepatitis or other liver pathology rather than lep-
tospirosis. Vomiting, fever, failure to eat, reduced urine 
output, unusually dark or brown urine, and lethargy are 
also indications of the disease. 

HEALTH  CORNERHEALTH  CORNERHEALTH  CORNERHEALTH  CORNER    

CONTD. IN THE NEXT ISSUECONTD. IN THE NEXT ISSUECONTD. IN THE NEXT ISSUECONTD. IN THE NEXT ISSUE    
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 WWWW    elcome  new employees 

 

Ms. Hemwatie Kumar      – Medical Technologist 

Ms. Tinisha Charles       – Customer Service   

Ms. Kandice Joseph             – Registered Nurse 

Ms. Chandroutie Seenarine     – Nurse Aide  

 

 

RRRR    esignation 

Ms Zenolar  Aguilar—Bond Clerk 

Mrs Jacquline  Phillips—Mid Wife 

 

 

VVVV    acancies 

Assistant Pastry Maker 

Customer Service Representative  

Registered Nurses 

Nurse Aides 

Security Guard 

Bond Clerk 

  

Management and Staff wish to congratulate the following Management and Staff wish to congratulate the following Management and Staff wish to congratulate the following Management and Staff wish to congratulate the following 
persons on their persons on their persons on their persons on their birthbirthbirthbirth    anniversary for  February  2012anniversary for  February  2012anniversary for  February  2012anniversary for  February  2012    

TAKING A BREAK FROM Woodlsds hospi-TAKING A BREAK FROM Woodlsds hospi-TAKING A BREAK FROM Woodlsds hospi-TAKING A BREAK FROM Woodlsds hospi-

taltaltaltal    

 

 

 

Gay-Marlene Waterman         - February 2 to 8 

Gavin Dare                              - February 4 to March 2 

Indera Rampersaud                 - February 9 to 22 

    

We can now be perused on our Web Site  We can now be perused on our Web Site  We can now be perused on our Web Site  We can now be perused on our Web Site      

www.woodlandshospital.comwww.woodlandshospital.comwww.woodlandshospital.comwww.woodlandshospital.com    

Donetta Britton 1st 

Sindy  Billy 2nd 

Lngrid Sertima 4th 

Hemlata  Umrow 6th 

Rianne  Benjamin 10th 

Esther  Rahamatullah 11th 

Lindrey Lupe 11th 

Mercy  David 11th 

Jeneesha  Joseph 16th 

Taramattie Singh 17th 

Gavin  Dare 18th 

Myrna  Patterson 22nd 

Sandra Hanover 25th 

Andrea  Duncan 25th 

Sheliesa Roberts 26th 

Ambika Lorrimer 27th 

  

  

  

  

  


